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School Year: 2011/ 2012 (1 September 2011 to 31 August 2012)

- - Person-
: Main . Time Performance Assessment :
Project Implementation Plan Resources : in-
Concern Frame Indicators Tools
charge
Employment |Work with - Implement the Primary Literacy 9/2011- | Salary and MPF |90% of English Questionnaire DH
of Teacher  |English subject | Programme (PLP-R/W) in Primary 1 8/2012 | $9,795x(1 + 5%)|teachers agree that the | Observation | PSMCD
Assistant teachers in x12 Teacher Assistant EPC
(English):  |curriculum - Implement the Primary Literacy =$123,417 (English) is able to:
Primary planning, Programme (PLP-R) from
Literacy implementation | Primary 2 to 3 -support teaching and
Programme —|and assessment facilitate learning
Reading / inside classrooms
Writing

-reduce the
non-teaching
workload of teachers




School Year: 2011/ 2012 (1 September 2011 to 31 August 2012)

- - Person-
: Main . Time Performance Assessment :
Project Implementation Plan Resources : in-
Concern Frame Indicators Tools
charge
Employment [Toemploya |- To employ a supply teacher for 9/2011- | Funded by CEG : |The core team Observation DH
of Supply [supply teacher taking up P.6 teachers including 8/2012 | (Salary and MPF- |members agree that the PSMCD
Teacher to take up some panel heads off the line and have Funded by EEGS) [supply teacher is able EPC
(English):  |lessons from them focus on developing the to take up more
English the core team reading-to-writing curriculum for $29,795x (1 + 5%)|lessons in order to free
Enhancement|members who the whole year. x12 - $250,000 |up space for a larger
Grant will be involved|- EEGS supports salary of supply =$125,417 scale of curriculum
Scheme for |in the refining teacher of $250,000. Extra funding planning.
Primary process of the to be supported by school grant.
Schools curriculum.
(EEGS)
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School Year: 2011/ 2012 (1 September 2011 to 31 August 2012)

- - Person-
: Main . Time Performance Assessment :
Project Implementation Plan Resources : in-
Concern Frame Indicators Tools
charge
Employment |Work mainly in Work mainly in the general office in 1/9/2011- | Salary and MPF  |90% of teachers agree | Questionnaire DH
of General [the general office|  word processing, stenciling, preparing | 31/8/2012 | $8,960x(1 + 5%)|that the General Clerk is| Observation
Clerk in word documents as required by the teaching x12 able to:
processing, staff =$112,896
stenciling, Be proficient in using English and -perform the duties as
preparing Chinese and the computer required by the
documents Perform other duties as required by the teaching staff

school
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g & 1 2011/2012 (1-10-2011 =

31-6-2012)
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g & :2011/2012 (1-9-2011 = 30-6-2012)
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2011/2012 # & T By gF Bk B AEE £
7 B FHR

1. B e $266,100.00
2. Employment of Teacher Assistant (English): PLPR $123,417.00
3. Employment of Supply Teacher (English) $125,417.00
4, P RERPIE (2 7) $214,704.00
5. Employment of General Clerk $112,896.00
6. Fri-\ EHFLEEE $ 23,120.00
7. BB rT R $ 20,160.00
8. By s EILEfE $ 71,200.00
9. BiréraB T $ 28,000.00

$985,014.00




